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SOURCE Magyar Kozloay.

NEW _DECREE REGULATING BUNGARIAN FRODUCERS * CCOTEEATY

Summary: A sariz; of vegulations tightening control over
“he producers? cooperatives (hsrainaftar cooperatives’, as well
as their individual memberz, was issued by the Hubgarian Council
of Ministers as Decree No 1.009 maf 24 April 1952, entitlag Decimee
or the Econcmic Stabilization of Producars’ Cooperstivaa ard the
St':&ngbb.eniug of Their Labor Discipline.

The sslient provisions ~¢ the decree are;
dependents of mexbers ar~ compelled
(2) cocperative members are ailowed
cocperative snly with the permission
wenpover will be aggi
chairman; and (4) 1f
obligatisns, the defi

(1) the wives snd
50 vork in the covperative;
to angage in work outside the

of the chairman; (3} excess
gned {o outside ¢iployment by the sooperative
a cooperative fails to fulfil}l its delivery
cient guantity of products must
from ithe nousehola plots of members or by purchase, provided that
nonfulfillment is not due to cauges beyend the control of tha ccup-
erative.]

! i
Responsibilities of Cooperative Chairmen ‘

. g
The chairman of the coeoperutive i3 responsivle for the condnet of the coop- ]
erativea's atfairs ip accordance with the bylaws, the existing laws and decrees,

and th~ resolutions of the T2mbership and the executive comnittee ¢n the bagis
of approved production plans.

The chairman is r2eponsible for e continuous increase in crop ylelds an2
income. It {3 hias duty to introduce the best production methods, prepare produc-

tlon plans, srganize brigades, aproint quelified brigade leaders, and instruct the
latter in the performance of their work. ’

‘The chairman is personally responsible for the

fulfillment of cooperative
obligations to the state,

including compulgory deliveries, and for the maintenance
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of firm labor digcipline,

He ghall see that all members, together with their dé—
pendents wno ere gble to perform agricultural work, participate regularly in the
Jolnt effort., .

Responsibilities of Brigades, Worl: Teums, and Members

Corn and sunflowers must be Planted in Squares; artificia
used for ¢orn, sunflower, leguminous fodders, and rye;

corn, cotton, and flax must bte hoed at least three or 7
cooperatives are assisted by the agricultural experts o
machine stations,

1 pollenization must be
and sugar beets, potatoes,
our times a year, The

f the Jjarss couneils angd

To secure nigh Crop yields, the
wust be increassq. For this burpose, plant production brigades shoulg be formed
for a pericd of Several years, preferably for the duration of a planting cyele,
and a specific erea, together with the Recessary farm egquipment and draft animalsg, I
should he assigned to each trigade. Each brigade will be responsible for farming f
its area throughcut the year in accordance with the preduction plans, .

gense of responsibilit

Yy of cooperative members

To ensure Proper manual work, each bri
be divided among work teams.,

gade area planted in root crops should
will be respensible

Within each work team, ip turn, each team member
Tor a specific ares assigned to nlm for cultivation.

Each brigade member, together with his wife ang dependents, must participate
regularly in the common work. Brigades and teams which perform their work regy-
larly and on schedule and achleve or exceed the averags yields spscified in the
Plan, shall receive the following revards: (1) for graina, covn, Polutoss, poppy-
seed, sunflowar, ang veégelables, one fourtk or the surplua croop in kind, an
(2) for fugar beets, cotton, flax, castor beans, and othasr -ei.3trial plants the
urth of the surplus €rop. A prerequisits for a reward is

fulfillment of the <ompulsory delivery obligation of trs cooperative in the plant

in juestion.

Animal Husbandrz

It is mendatory for all cooperat ock herdn by
their own means and to fulfill their delivery obligations ig animal products.
To achieve theze ends, each cooperative must establish at lsas: thres livestock
farms to raisge cattle, prigs, and poultry, respectively. Efforts should also be
made to raise shzep and waterfowl where possible, i
fodder must be 8rown by each cooperative to feed it
gades are to be organized for cattle,

ives to huild up their livast

s livestock, and special bri-
Pigs, poultry, sheep, etc

£LC.

Labor Discisline
—————

The cooperatives canh achieve
Ciseiplipe, They

and dependents wha

their aims only b
must, therefore, see ¢

&re alle to perform f

¥ maintaining strict labor
hat every member, as well as his wife
arm work, participate in the commen work,

It is mandatory for esch

cooperative member to per
mum of 120 werk units g year,

form work &qual to a minj-
The same rule applies to the dependents or cooper -
ative members, both @en and women, {f their rvofession is farming. Mothers of
small children are required to earn o minimum of 80 work units a year. The coop-
eratives should assist working mothers by establishing nurseries end other wail-
fare institutions. Each cooperal

work at the ¢

who fails to earn the requir
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Since rationing has been abolished, the total amount of grain remaining after
the fulfiliment of cooperative obligations may be divided among the members and
their dependents according to work units. Advances during the year can be made
only on wark units actually earned and are limited to 50-60 percent of the share
provided under the plan per work unit.

To assure a falr distribution of income, the brigade and work team leaders
will keep a daily record of the work units earned by each worker separately. The
chairman shall see that all members Tamiliarize themselves with the method of com-
puting work units. All open or concealed efforts to introduce the so-called "equal
treatment” must be severely discouraged.

Working time should be utilized to the fullest extent when vork is urgent,
8s is custemary in farm work. Harmful vievs vhich are in conflict with the par- ;
“ticular character of agriculture must be discouraged. Prompred by the enemy, at-
tempts are often made to restrict working time to 8 hours a day, thereby interfer-
ing with production and causing damage to the workers., '

!

|
A1l members and dependents must 80 to work regularly. Workers falling to do f
80 will be fined one or two vwork units at the discretion of the membership, |
A vorker who does not improve despite wernings anpd penalties and persists in sery-
ous- violation of labor discipline may be excluded from the cooperative by the
membership.

After 1 May 1952, cooperative members are allowed to accept work outside the
cooperative only with the written permission of the chsirman, Cooparative membersa
engaged in outside work must be requested to return to the cooperative, unless
they work on a state farm. Membars refusing to comply with the request may be pe-

nalized and fi0ally exeluded from tha secperative by thy mesborship.

Cooperatives which expect a labor curplus during certain periocds of the year
are required to make arrangements for the utilization of the excess manpower for
the benefit of the national economy and the membership. For <this purpose the
chairman is authorized to enter into agreements with state farms or other agri-
cultural or industrial establishments.

State Discipline

The cooperitives must set a good example of state discipline. They must
Tulfill all their cbligations to the state, especinlly in compulsery deliveries,
without deley. Surrender obligations must be fulfilied in every product and crop
within the delivery dates.

The cooperative members are responsible collectively for the fulfillment of
surrender obligations. They are required to make deliveries from their own house-
hold plots or other sources, if failure to fulfill surrender obligations resulted
from the fault cf the cooperative, for example, if the products required for com-
pulsory delivery were partly or wholly distributed among the members or the yields
vere inadequate due to improper farming or slack work discipline or the products
required for compulsory delivery were sold in the fres market; etc. The chairman
of the conperstive is personally responsible for the fulfillment of all coopera-
tive obligations to the stats.

The cecoperative is authorized to distribute products among its members or to
sell products on the free market only if the jaras representative of the Ministry
of Collection has {ssued a certificate confirming fulfillment of delivery obliga-
tions. If this rule 1s disregarded, financial and other action must be taken
against the cooperative's chairman and accountant and against menagement members
vho knew of the irvegulsr distribution or sale but failed to object to it or pre-
vent it. If, in the event of such violation, the cooperative falis to fulfill
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its delivery obligetions from the household plots of members or from other sources, ,
!
|

it is the duty of the chairman of the jaras council to file a eriminal suit egainst

the chairman of the cooperative and the members who are responsible for the vio-
lation.

If a cooperative fails to fulfill its delivery obligations because it hag dis-
tributed the necessary products among its members or sold them in the free market,
the outstanding amount will be increased by 5 parcent and as much as 10 percent

if overdue for over 15 days. In the event of such delays a new delivery date
will be set. Nonfulfillment at the new date will be

\ units earned. However, the
Yine is limited to 25 percent of the amount of cash due for work units during any
one year, and the balance may be transferred to the following year. Payment of

the fine does not exempt the cooperative from its obligation to deliver the over-
due products.

If the cooperative is unable to fulfill 1ts surre
of damage caused by the weather, destruction of seed,

stock, etc., and obtains a reduction in land tax
obligetions will be

ader obligations as a result
casualties among the live-

due to such losses, the delivery
reduced in the same proportion as the land tax.

The cooperative is entitled to a reward only if it has fulfilled 1ts delivery
obligations in all products for the Preceding month or quarter. The chairmen of

.aras councils are required to supervise personally the fulfillmsnt of delivery
obligationa by the cooperetives,

The Transferable Bauner

The Council of Ministers will award trapsferabls baopers end the title of

"Az orszsg elenjaro termeloszovetkezeti gozdasaga" (Leading producers’ cooperative
farm of the country) to the three best cooperatives which achieve high production
results and fulfill or exceed their delivery obligations purctually. In addition
to the banner, the bvest conperative will receive a cash avard of 100,000 forints;
the second best, 50,000 forints; and the third best, 25,000 forints.

The rules for qualifying for the banner
(1) observence of the bylaws and gnvernument Jecress, maintenance of the principles
of cooperative democracy, maintenance of firm lebor discipline, and exemplary
order on the farm; (2) ful<illment or overfulfillment cf tke plant and livestock

production plans and completion of farm vork on schedule; and (3) punctual ful-
fillment of surrender obligations.

and the cash awards are as follows:

The banner, the title of "Az orsza
and the cash reward will be ad judicated
of the Jjoint recommendation of
ducers' Cooperatives) and the M
year,

g elenjaro termeloszovetkezeti gazdasaga",
by the Council of Ministers on the basis
the Termeloszovetkezeti Tanacs (Council of Pro-

inister of Agriculture on the 31 December of every
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